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Information

The; February 11| resolution goncerning the role and scope of
Texas Tech Universitly was sent t¢ the individuals stipulated by the
Senate. The responsp of Larry Temple, Chairman of the Select
Committee on Higher Education,is|attached. The only other response
was from Gary L. Watkins, Representative from District 75, Odessa.

The report from| the Athleti¢ Department concerning the graduation
rate of student athlptes at Texa$ Tech University and other Southwestern
Conference institutipns should be available at the April Senate meeting.
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Annual Faculty Report, (Date)
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BeLEcT COMMITTEE ON HIGHER EDUCATIDN
February 19, 1987

Larry Temple i

CHAIRMAN
Mark White | Dy. Gerald Skoog !
GOVERNOR THe Faculty Senate !
William P. Hobby | Hold Ha1ll ‘

LT. GOVERNOR 34G Holden Ha _
Gib Lewis Tdxas Tech University

SPEAKER OF THE HOUSE Lybbock, Texas 79409

Ray Farabee |

STATE SENATOR |

Grant Jones : Ddar Dr. Skoog: !

STATE SENATOR
Carl Park : } o

"STATE SENATOR I receifved your February 17 letter settinf
Withelmina Delco | oyt the resolution adopted by the Faculty Sendte
MTWWR”““B““““E ofl Texas Tech University on February 11.
una

STATE REPRESENTATIVE ) J

Jim Rudd The rolle and scope the Select Committee aplopted
STATE REPRESENTATIVE fdr Texas Tech many weeks ago identifies it ag| the
Glenn Biggs cdmprehensivie graduate research university thap it
Bill Blakemore | id. The research facet of the role and scope Epeci-
{?%Rmmﬁiﬁ” fically refgrs to Tech as an emerging national| re-

T. NOorman riackerman . .

Admiral Bobby Rayj Inman sgarch univers lty . ‘

Deborah Kastrin

3ﬁ&&%¥“ ‘ The report of the Select Committee -- with
];3£;£$kW tHat role and scope for Texas Tech -- has been

George Mitchell | finalized and is presently being printed. So

Peter O'Donnell, Jr; tHere will be no change.

Bill Parsley .

Arthur Temple .
¥ I hope |[this responds to your concern.
Victor L. Arnold |

EXECUTIVE DIRECTOR Sincerely
‘ 14
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Larr emple

212 Sam Houston Building, P.O.|Box 12128, Capitol Station, Austin, Texas 78711 (512) 463-1962




The Noﬁinations Committee proposes the following
nomineps for Senaté offices, 1987-1988:

President

Georgette Gettel
Carlton|Whitehead

Vice President
Thomas McLaughlin
Elizabeth Sasser

Secretary
Michael | Stoune
Robert Wood
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